Goosewell School
Anti - Bullying

This policy will help us achieve the following school aims to:

* Support everyone to have high expectations of ourselves and take responsibilities for our
learning and behaviour-always trying to do our best.

* Understand and accept that we are all individuals and respect each other’s differences.

* Care for everyone’s well-being

Why have an anti-bullying policy?

Goosewell Primary School will not tolerate bullying and all incidents reported will be taken seriously. It
is the responsibility of the whole school community to eradicate bullying by ensuring the continued
development of a caring and supportive ethos. . The school will also be equally concerned about bullying
to and from school.

What is bullying?

‘Bullying is something nasty which is done or said to you, which keeps on happening to you
over time by the same person or people.” Goosewell School community 2007.

The word bullying covers a whole range of strategies used by one or more persons against another
person or persons as a means of gaining power over them. Bullying involves regular cruelty to
someone thought to be weaker. It can happen anywhere, in homes, schools and the work-place.

Why does bullying matter?

Care, courtesy and consideration are emphasised in our school community ~ the school tries to help
each pupil to develop a positive self-image; bullying undermines this both for the 'bully’ and the
'victim'.

The issues behind bullying are often complex and patterns of behaviour are often deeply embedded.
Whilst the school cannot hope to deal fully with all the personal needs that become apparent, it can
create the opportunity to discuss fears and anxieties and to look at the reasons as to why the incidents
may be occurring.

While it is our job to ensure that any incidents or ongoing 'vendettas' that start and develop outside
school. Whilst the school can and does make a significant contribution to the welfare and safety of
pupils, it cannot do the job alone, nor can it be expected to resolve difficult personal problems that
may give rise to anti-social behaviour without the support and involvement of parents/guardians and
when, appropriate other agencies.

How will this be achieved?
The school will aim to prevent the occurrence of bullying by:-
* establishing clear guidelines and procedures
* encouraging openness
* making it clear that reporting of bullying is responsible behaviour
* informing and involving parents
* seeking more opportunities for older pupils to support younger ones and lead by example



FOLLOW THROUGH

It is important to a pupil who insists that bullying is continuing after an attempt has been made to sort
things out as it is to respond to an initial approach by a pupil.

In cases of 'serious' incidents or persistent bullying parents of both bully and victim will normally be
contacted by the class teacher or Headteacher.

Letters should indicate both the school's concern and its support for parents. If necessary

outside agencies will be involved to lend support.

What to do if a child says they or others are being bullied?
* Listen to pupils
* Take them seriously
* Make a judgement about what you hear and decide what steps need to be taken and who
else needs to be involved
* Refer to peer mediator who refer onto an adult
* If time is not available when a report is made arrange for further discussion
* If necessary seek help from another member of staff
* If a pupil is very upset or frightened remove them to a quiet, safe environment

The school will act promptly and firmly where bullying is identified. The school will:

* Support children who are being bullied.
* Help bullies to change their behaviour.
* Take bullying seriously and find out the facts of any incident.

How will this be monitored?

Regular checking of the prompt sheets for bullying and Time Out Room files. Reviewing complaints
file.

Other relevant policies:

P. E. (kit expectations)

Control and Restraint of Pupils
Race Equality

Child Protection

Cyber Bullying

Homophobic and Transgender
Single Equalities Policy

Reviewed February 2009
Last Review February 2011
Recent Review July 2013
Next Review: July 2016

We are currently reviewing our Anti Bullying Policy. This current policy continues to be followed by all
staff until further notice.



